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VOTING LEAVE ON ELECTION DAY

As the 2008 €election season enters its final stretch,
employers must be aware that various states afford
employees time off to vote. Although Michigan has not
yet enacted such legislation, more than 30 states across
the country have enacted voting leave laws.

While voting leave laws share the common goal of
ensuring that citizens are able to exercise their right to
vote on Election Day, the specific requirements vary
widely depending on the jurisdiction. For instance,
states vary regarding the amount of leave an employee
must be given, whether time off must be paid, whether
employees must give advance naotice of the need for
leave, and whether employers must post notices
regarding employees leave rights. In certain states,

employees may not be entitled to voting leave if the
polls are open for a specified period of time outside of
an employee’s scheduled work hours. Some states even
impose crimina penalties upon employers that violate
voting leave laws.

If your company has operations outside of Michigan,
care should be taken to ensure that your company
complies with applicable voting leave laws. Please
contact any of the Honigman Labor and Employment
Department attorneys listed below for a specific anaysis
of the voting leave laws that may apply to your
company.
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