
honigman.com/HonigmanLawIsrael

Join us in Israel as we build a community of  

U.S. based educated and licensed attorneys who 

desire to relocate to Israel while maintaining 

sophisticated U.S. transactional and specialist 

practices at U.S. scaled compensation. 

Honigman Law Israel offers a unique opportunity for 

experienced, highly skilled U.S. attorneys to advance 

their careers from Israel.

Qualified candidates will be part of a community of 

attorneys joining Honigman Law Israel, a subsidiary of 

Honigman LLP. Honigman Law Israel’s attorneys will 

continue their sophisticated U.S. transactional and 

specialist practices in a manner that respects the Israeli 

calendar and time zone.

Compensation levels for qualified Honigman Law Israel 

attorneys will be based upon Honigman LLP’s U.S. 

scale. For context, Honigman LLP’s first year associate 

salary is USD $205,000.

Founded in 1948, with over 330 attorneys and  

offices in Chicago, Michigan and Washington D.C., 

Honigman LLP has earned a national reputation in our 

mergers & acquisitions, private equity, real estate and 

life sciences practices.

Send resumes and inquiries to 

RecruitingHLI@honigman.com.

Practice U.S. Law from Israel

Sam Katz
Corporate and Capital Markets

U.S. BASED EXPERIENCE*

 Dechert LLP
U.S. LEGAL EDUCATION

 New York University  
School of Law, J.D.

Inbar Rauchwerger
Mergers and Acquisitions

U.S. BASED EXPERIENCE*

 Goodwin Procter LLP
U.S. LEGAL EDUCATION 

 Columbia Law School, LL.M.

Aviv Avnon
Finance

U.S. BASED EXPERIENCE*

 Davis Polk & Wardwell LLP
U.S. LEGAL EDUCATION

 Columbia Law School, LL.M.

Isaac (Yitzhak) Pasha
Corporate and Capital Markets

U.S. BASED EXPERIENCE*

 Kirkland & Ellis LLP
U.S. LEGAL EDUCATION

 Yale Law School, LL.M.

Rachel Rhodes
Corporate and Capital Markets

U.S. BASED EXPERIENCE*

 Fried Frank LLP
 Pillsbury Winthrop Shaw  
Pittman LLP

U.S. LEGAL EDUCATION

 Columbia Law School, LL.M.

Honigman LLP and Honigman Law Israel are Equal Opportunity Employers and do not discriminate 
on the basis of race, color, religion, sex, age, national origin, veteran status, marital status, sexual 
orientation, disability or any other category prohibited by applicable local, state or federal law. This 
policy applies to all aspects of employment, including recruitment, placement, promotion, transfer, 
demotion, compensation, benefits, and termination. 

*U.S. experience includes practice under U.S. Law in the United States.


